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PRACTICAL NURSE
EDUCATION PROGRAMS




Approved PN Programs

May 2025

Lake Area Technical College (LATC)
Mitchell Technical College (MTC)
Sinte Gleska University (SGU)
Sisseton Wahpeton College (SWC)
Southeast Technical College (STC)

Western Dakota Technical College (WDTC)
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PN Programs Total Capacity
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PN Programs Total Enroliment
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Percent of PN Students Enrolled by Program

MTC, 4.8%

SGU, 1.3%

SWC, 0.6%
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PN Programs Student Characteristics

Gender

‘ ’ . 90.1% Female

- - 9.5% Male
dh 0.4% Other

Age 31-40, 15.9%

Age 41-50, 8.1%

Age 51-60, 1.7%

Race

4 Other, Unknown, or Missing, 4.1%
H @ American Indian/Alaska Native, 5.0%
4 Black/African American, 4.4%
4 Asian, 2.9%
4 Multi-Racial, 2.9%
m Native Hawaiian/Pacific Islander, 0.4%
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Trends in PN Graduates
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PN Programs Graduates
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South Dakota NCLEX-PN Results
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93%
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PN Programs Graduates

Graduates Licensed as LPNs in South Dakota

PN Graduates Licensed into SD raduates Gradustesticensed  pevcentorTotal
Lake Area Technical College 60 47 (78.3%) 20.0%
Mitchell Technical College 16 16 (100.0%) 6.8%
Sinte Gleska University 6 4 (66.7%) 1.7%
Sisseton Wahpeton College 1 1 (100.0%) 0.4%
Southeast Technical College 121 114 (94.2%) 48.5%
Western Dakota Technical College 55 53 (96.4%) 22.6%
Total: 259 235 (90.7%) 100.0%
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PN Programs Graduates

Percentage of PN Program’s
Total Graduates Licensed in SD

SGU
1.5%

SWC,
0.4%

_ Education Report Page: 15




PN Programs Faculty
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PN Programs Faculty

PN Faculty Age and Academic Preparation

Faculty Age & Academic Preparation <30 31-40 41-50 51-60 61+ Total %
Doctor of Nursing Practice 0 0 1 0 0 1 2.6%
Master’s in Nursing 4 10 4 3 2 23 60.5%
Bachelor’s in Nursing 2 5 1 2 2 12 31.6%
Associate Degree in Nursing 0 1 0 1 0 2 5.3%
Total: 6 16 6 6 4 38 100.0%

Percent: -- 15.8% @ 15.8% @ 10.5%  100.0%
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LPN SUPPLY




Current Nursing Workforce

Actively Licensed LPNs
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LPN Workforce Gains and Losses
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LPN Characteristics

= American
Indian/Alaska Native

o_©O P

o®a ...
: /Caucasian
- 87.7%

Female: 94.7%
Male: 5.3%

m Asian / Pacific
Islander

=1 Black/African
American

= White/Caucasian

= Hispanic/Latino

= Two or More
Races/Other
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LPN Employment: Primary State of Practice

Other States, Unemployed, Retired, Volunteer, Other Emp,
77, 3.4% 220, 9.8%

MN, 48, 2.1%

1A, 22, 1.0%
 MT, 2, 0.1%
NE, 23, 1.0%

ND, 29, 1.3%

WY, 6, 0.3%
No response, 3, 0.1%
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LPN Employment Status

Employed Part-time as LPN, 259, 11.6%

Employed as LPN on Per Diem Basis, 117, 5.2%

Other Employment, 75, 3.4%

Unemployed-Not seeking work, 52, 2.3%

Unemployed-Seeking work, 30, 1.3%
Retired, 47, 2.1%
Nursing Volunteer, 16, 0.7%

Employed Full-time as LPN,
1,640, 73.4%

90.2% were employed in the nursing profession full-time, part-time, or per diem
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Primary Employment Setting

Ambulatory care

% 25.5%

Assisted living facility s 94
Community health s 85
Correctional facility s 34
Dialysis center mm 13
Home health messss———— 107
Hospice mmm 23
Hospital s 214 | 9,690
Insurance claims/benefits mmm 22
Nursing home/extended care e 482 25_80/0
Occupational health  mm 11 *includes Assisted Living
Other s 300 13.49%
Policy/planning/regulatory/licensing agency = 0
Public health s 32
School health services mmmm 24
School of nursing m 5
Unemployed/retired/volunteer/other employment e 220
No response | 1
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m Primary Employment Setting

23.0%, practiced in the specialty area of geriatric/gerontology and 15.6% in adult health/family health
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LPN Distribution
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SD Department of Labor

LPN Employment Projections 2022-2032

Demand expected to grow 7.8%

186 new jobs/annual openings from 2022 - 2032

Source: Labor Market Information Center (LMIC), South Dakota Department of Labor

and Regulation.
https://dIr.sd.gov/Imic/documents/projections/occupational_projections_2022_ 2032_statewide_south_dakota.pdf
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https://dlr.sd.gov/lmic/documents/projections/occupational_projections_2022_2032_statewide_south_dakota.pdf

REGISTERED NURSE
EDUCATION PROGRAMS




Approved RN Programs

May 2025

Associate RN Programs: Baccalaureate RN Programs:

Lake Area Technical College (LATC) Augustana University(AU)

Dakota Wesleyan University (DWU) Dakota Wesleyan University (DWU)

Mount Marty University (MMU
Mitchell Technical College (MTC) y y ( )

Northern State University (NSU)
Oglala Lakota College (OLC)
South Dakota State University(SDSU)

Southeast Technical College (STC)
University of Sioux Falls (USF)

Western Dakota Technical College

(WDTC) University of South Dakota (USD)
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RN Programs Total Capacity
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Pre-licensure

RN Program Enrollment
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Pre-licensure RN Program Enroliment

DWU 4.5%

MMU 4.2%

LATC 3.0%
WDTC 2.7%

OLC 1.5%
OLC 1.4%
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RN Student Enrollment: Upward Mobility
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RN Program Student

Characteristics

BSN Gender AD RN Gender
o

86.0% Female . . 87.8% Female

@ 14.0% Male 11.9% Male
... 0.0% Other .‘. 0.3% Other
BSN Age AD RN Age
Age 31-40 Age 31-40 Age 41-50
- 9% 27.6% <
10.5%
Age 51-60
Age 41-50 1.0%
3.0%
Age 51-60 IR

—ﬁ 40/
0.3% — 0%
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RN Programs Student Race

i- i 11.0%
Multi-Racial/Other T
Native Hawaiian/Pacific Islander | 9-1%
0.0%
Black/African Amerian L d4.1% ¥ Bacca.laureate Degree
L 3.9% u Associate Degree
i 3.4%
Asian 1.8%
1.5%

American Indian/Alaska Native ‘ 10.8%

{79.0%

0.0% 20.0% 40.0% 60.0% 80.0% 100.0%
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Trends In Prelicensure RN Graduates
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RN Programs Graduates
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South Dakota NCLEX-RN Results
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90%
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RN Program Graduates

RN Graduates Licensed into SD

ASSOCIATE DEGREE RN PROGRAMS
Lake Area Technical College
Mitchell Technical College

Oglala Lakota College

Southeast Technical College
Western Dakota Technical College

Total:

BACCALAUREATE RN PROGRAMS
Augustana University

Dakota Wesleyan University
Mount Marty University

South Dakota State University
University of Sioux Falls
University of South Dakota

Total:
Associate and Baccalaureate RN Total:

Graduates Produced

Graduates Licensed as RNs in South Dakota
Prelicensure

51 44 (86.3%)
24 22 (91.7%)
17 10 (58.8%)
48 48 (100.0%)
34 31 (91.2%)
174 155 (89.1%)
43 31 (72.1%)
43 35 (81.4%)
22 17 (77.3%)
309 209 (67.6%)
38 35 (92.1%)
123 86 (69.9%)
578 413 (71.5%)
752 568 (75.5%)

Total Prelicensure
Graduates Licensed in SD

Percent of Total Prelicensure
Graduates Licensed in SD

7.7%
3.9%
1.8%
8.4%
5.5%
27.3%

5.5%
6.2%
2.9%
36.8%
6.2%
15.1%
72.7%
100.0%
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RN Program Graduates

Percent of RN Program’s Total Graduates Licensed in SD

DWU, 6.2%

AU, 5.5%

WDTC, 5.5%

MTC, 3.9%

MMU, 2.9%
OLC, 1.8%
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RN Program Faculty
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RN Program Faculty

RN Faculty Age & Academic Preparation

ASSOCIATE DEGREE RN PROGRAMS
PhD in Nursing

Doctor of Nursing Practice

Other Nursing Doctorate
Non-Nursing Doctorate

Master’s in Nursing

Bachelor’s in Nursing

Total:
Percent:
BACCALAUREATE RN PROGRAMS
PhD in Nursing
Doctor of Nursing Practice
Other Nursing Doctorate
Non-Nursing Doctorate
Master’s in Nursing
Non-Nursing Master’s
Bachelor’s in Nursing
Total:
Percent:
Associate and Baccalaureate RN Total:
Percent:

<30

0
0
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0
1
0
1
.0

Ul
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O O VL O O OO0

9
7.6%
10
7.2%

31-40 41-50
0 0
1 0
0 0
0 1
5 8
0 0
6 9

30.0% 45.0%

2 7
3 5
0 0
1 3

29 18
0 1
2 0

37 34

31.4% 28.8%

43 43

22
18.6%
26
18.8%

11.9%
14
10.1%

1.5%

Total

15
1
20
100.0%

71
1
3
118
100.0%
138
100.0%



RN SUPPLY




Current Nursing Workforce

Actively Licensed RNs
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RN Workforce Gains and Losses

4,000
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RN Age
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RN Characteristics

m American
Indian/Alaska Native

.‘. White/Caucasian
91.1% =1 Black/African

Female: 89.5% | / 2.4% American
Male: 10.5%

= White/Caucasian
1.9%

= Asian / Pacific
Islander

1.3% =1 Hispanic/Latino
1.2% |

= Two or More
Races/Other
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RN Highest Academic Achievement

Doctoral degree nursing PhD 1 65
Doctoral degree nursing practice DNP  wm 387 73.4% held a baccalaureate or higher degree

Doctoral degree nursing other | 54
Doctoral degree non-nursing | 56
Master's degree nursing 2,426
Master's degree non-nursing mm 470
Baccalaureate degree nursing e 8,759
Baccalaureate degree non-nursing mmsm 700
Associate degree I 4,298

Diploma i 389
No Response 3

0 1000 2000 3000 4000 5000 6000 7000 8000 9000 10000
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RN Degree Enhancement

Baccalaureate | 162 18.7%
in Nursing

Master’s in 456 52.7%
Nursing

Doctorate of 210 24.3%
Nursing

Practice (DNP)

PhD 19 2.2%
Other 18 2.1%
Total 865 100.0%

4.9% reported they were “currently enrolled in education classes leading to an advanced nursing degree”
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RN Employment: Primary State of Practice

APRNS, 2,130, 12.1%

Unemployed, Retired, Volunteer, Other Emp,
1,278, 7.3%

Other States,
1,429, 8.1%

MN, 527, 3.0%

IA, 179, 1.0%
MT, 18, 0.1%

NE, 251, 1.4%

SD, 11,534, 65.5%

ND, 219, 1.2%

WY, 28, 0.2%
No response, 14, 0.1%

65.5% of RNs were employed in the state of South Dakota
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RN Employment Status

Employed Part-time as RN, 1,901, 10.8% Employed as RN on Per Diem Basis, 991, 5.6%

APRNs, 2,130, 12.1%

Other Employment, 234, 1.3%
Unemployed-Not seeking work, 259, 1.5%

Unemployed-Seeking work, 228, 1.3%

Employed Full-time as RN, 11,306, \

Retired, 410, 2.3%
65.2%

Nursing Volunteer , 147, 0.8%

*No response, 1, 0.0%

80.6% were employed in the nursing profession full-time, part-time, or per diem
*Excluded APRNs, unemployed, retired, volunteers, or employed in other field
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RN Primary Employment Setting

Ambulatory care

2250 | 12.8%

Assisted living facility mm 173
Community health mmsm 251
Correctional facility m 71
Dialysis center mm 150
Home health mwsssss 457
Hospice mmm 221
H O S D 1@ 1 . 6,636 37-70/0
Insurance claims/benefits s 512
Nursing home/extended care s 926
Occupational health m 89
Other s 1,759 10'00/0
Policy/planning/regulatory/licensing agency 1 41
Public health w192
School health services mmm 256
School of nursing msm 208
APRNS  msssssssssssssssen. 2,130
Unemployed/retired/volunteer/other employment  msssssssssmsn 1,278
No response | 7

0 1000 2000 3000 4000 5000 6000 7000

m Primary Employment Setting

13.6% practiced in ‘other’ specialty areas, 9.1% medical-surgical specialty area, and 6.7% in acute care/critical care
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RN Distribution
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SD Department of Labor

RN Employment Projections 2022-2032

Demand expected to grow 13.1%

1,028 new jobs/annual openings from 2022 - 2032

Source: Labor Market Information Center (LMIC), South Dakota Department of Labor and
Regulation.

https://dlr.sd.gov/Imic/documents/projections/occupational_projections_2022_2032_statewide_south_dakota.pdf
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ADVANCED PRACTICE RN
EDUCATION PROGRAMS




Approved APRN Programs

May 2025

APRN Master’s Degree Programs:

Augustana University (AU)
Mount Marty University (MMU)
South Dakota State University (SDSU)

APRN Doctoral Degree Programs:

Augustana University (AU)

Mount Marty University (MMU)

South Dakota State University (SDSU)
University of South Dakota (USD)

Education Report Pages: 5



APRN Enrollment P o NA- NS

Nurse Practitioner

DNP-FNP .
DNP-PMHNP I
MSN-FNP e 25
21
MSN-PMHNP e
[ — 4
S ——————————————————
MSN-ACAGNP 12
PGC-FNP 3
PGC-PMHNP [ 10
8
 — | 2
PGC-ACAGNP "

HMAU EMMU #mSDSU
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APRN Enrollment

160 Nurse Anesthesia 10 Clinical Nurse Specialist
152
140
120 8 MSN-AG-CNS
100 6
DNAP 4 Post Graduate
80 Certificate-AG-
60 .41 DNAP-Post 4 2 CNS
Licensure
40
27 2
20
3 9 9
0 = 0
MMU USD AU
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APRN Graduates WS gty

.4 DNP FNP Nurse Practitioner
@ MSN FNP 14
@ MSN PMHNP 11
.41 MSN AG-ACNP - 10
@ PGC PMHNP
.41 PGC AG-ACNP
. L ed 0
SDSU AU

_ Education Report Page: 37



APRN Graduates

40 Nurse Anesthesia 10 Clinical Nurse Specialist
34

35 3
30
25 DNAP 6 MSN AG-CNS
20
15 4
10 > 2

5 D

0 0 0

MMU UsD AU
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Trends in APRN Graduates

38
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33 " i
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APRN Graduate Characteristics

Gender Age

12.3% ,\

Age 30 or

Younger
38.3%

4 Male
Age 31-40

Ra Ce 49.4%

Black / African

American, 3.7%
Mixed Race,
Other, or

Unknown, 4.9%

_ Education Report Pages: 38 & 39
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APRN Faculty

APRN Faculty Age 31-40 | 41-50 | 51-60 Total %
PhD in Nursing 0] 1 0] 3 7.0%
Doctor of Nursing Practice 9 8 2 21 48.8%
Doctor of Nurse Anesthesia Practice 3 1 3 7 16.3%
Master’s in Nursing 1 5 6 12 27.9%
Total: 13 15 11 43 100.0%
Percentage of Total: 30.2% | 34.9% | 25.6% 100.0%
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APRNS
CNM, CNP, CRNA, CNS




Current Nursing Workforce

Actively Licensed APRNS

3000

APRN Total: 3,271

2500

2000
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1500
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500
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64 5g 49 43
O I I
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I
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APRN Age

CNM 1 CNP == CRNA = CNS CNM average
] |
. 22.4% a e: 49
61+ N 1 3o g
72.2%
15 d00] CNP average
>1760 13.9;/0 . 21.3% age: 44
| 39.7%
41-50 —— 31.4% CRNA average
1 " age: 55.4
20.7% 15,50
31-40 S 39.5%
L CNS average
4. 6% age: 62
20730 s *76.8% were
56 years or
0.0% 20.0% 40.0% 60.0% 80.0% | older
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CNP Certification Focus Areas

Women's Health 12_1 b
Psychiatric-Mental Health l 7%

Pediatric (Acute & Primary) ] 1.9%

Neonatal _l 2.4%

Family Across the Lifespan I 80.3%

Adult/Gerontology (Acute & Primary) I 9.5%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%
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APRN Employment Characteristics

[ CNMs ] [ CRNAs ]
65.2% employed in SD 80.8% employed in SD
78.3% employed full-time 84.3% employed full-time

[ CNPs ] [ CNSs J
61.5% employed in SD 65.0% employed in SD
85.9% employed full-time 50.0% employed full-time

‘ 2025 Workforce Report Pages: 27, 30, 35, & 39



APRN Distribution

bn 3
APRNSs residing in South Dakota
CNM: 62.0%
C N P : 5 6 . 40/ 0 Stanley Regioh 6 Clar:mgst::“"“ eroo:l:
CRNA: 83.0% o el

:Buffalo domut] Sanborn | Miner Lake Mocdy

CNS: 88.4%

e

Al .‘ & ? Minnehaha
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SD Department of Labor

APRN Employment Projections 2022-2032

NP jobs expected to grow 56.4%
(92 new jobs/annual openings)

CRNA jobs expected to grow 27.2%
(26 new jobs/annual openings)

Source: Labor Market Information Center (LMIC), South Dakota Department of Labor and
Regulation

https://dlr.sd.gov/Imic/documents/projections/occupational_projections_2022_2032_statewide_south_dakota.pdf
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Education and Workforce Reports
are available online at:

https://www.sdbon.org/Nursing
Workforce/Reports.asp



SD BOARD OF NURSING
UPDATE

LINDA YOUNG, MS, RN, FRE
EXECUTIVE DIRECTOR, SDBON
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SD Board of Nursing

- South Dakota Nursing News

« Now emailed to licensees
« Provides updates on board guidelines/opinions on practice topics, nursing education

program approvals, new nursing rules or laws, disciplinary outcomes, and advertised
iInformation.
« https://www.sdbon.org/news/SDNN.asp

« Implementing New Licensure Database: ORBS
 Proposed CNA Regulatory Changes
 Nurse Licensure Compact / APRN Compact

e —
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